.'Jf A 1 f hik r j , 

Approved For Release 2001/03/30 : CIA-RDP79-00434A000300020003-3 


TWO Hmrm F08* Oeacral Counsel 2d March 1952 

V-tHJEC?* Eligibility of Contract Agents for Medical Benefits 


1* Problem 

there is a need for loral oiarlfioatlon and subsequent 
author! ta tire regulation regarding the subject benefits. 

2 . Assumptions 

In order to simplify terminology, the following defSnitiong 
will be assumed* 

r » Contract agent* any individual, other than an actual 
' .-inloyee, who receive* payments from CIA funds, and whoa® rights 
to potential compensation claim* against the Government are ex- 
pressed or Implied oy wrl tten or verbal agreement. 

b. Medical benefits* actual treatment under CIA sponsor- 
ship? reimbursement for modi cal or hospital expenses* or disability 
allowances from the bureau of Employees Compensation. 


P, D! scueaicn 


At the present time, all staff employees, and m undetermined 
percentage of staff agents, ore physically examined in Central Building 
by the Medical Office prior to ontranoe on duty, the medical rights 
of this group are not involved in this memorandum. There Is another 
vast group, loosely designated as "covert”, "deep cover”, "sterile", 
"deep freeze” or "hot”, who nr© not permitted in the Agcnoy buildings 
because of their cover restrictions. Apparently, those people ere 
entitled to certain modi cal privileges depending upon the specific 
wording of their contracts, however, some of thea^ndivi duals , 
notably the part-time employees dependent wives at v ‘ ave ao 

definite contractual agreements. 


Although facilities are locally available for the KOD physical 
examination of covert personnel without compromising security, such 
screening has not uoen required of all oases, nor has it been considered 
necessary since they have not boon presumed to bo eligible - or benefits. 
o,.ovor, there is the possibility that, laths final legal in^^ruUtian 
by MU, many of those individuals might 1 a t«r register a Jtoglfi|M|te 
claim* regardless of thoir contractual under 3 tandi ng. If this is true. 

It is believed that the determination, of preMsaployaeot •xiVgfou-je of 
disability will frequently hinge upon the dud physical examination. 

This item, under current procedure, is often noa-exS ftent, since its 
aoccsaoli aliment is entirely at the di-soretlon of the iPSdividutsX- -o aae 
officer. Under such an inconsistent system, -the Age ncA -1 s glaaad. in. 
the position of blindly accepting potentially oompeasable applicants. 


Approved 


Hease 2001/03/30 : CIA-RDP79-00434A000300020003-3 


25X1 A2d2 



Approved For Release 2001/03/30 : CIASRDP79-00434A000300020003-3 


4, Conclusions 

a. A blanket policy should bo adopted In regard to all 
’oontraot agents’* which will clearly da fin® fchsi r eligibility 
for or positive denial of* medical benefits. 

h. If it is decided that " contract agents” are entitled to 
n ich benefits, or if by legal loop-holes or coercion they might 
obtain same, #11 auoh individuals should have a documented physical 
examination filed in their records prior to entrance on duty. 


Action Keecaaionded 

a. It is requested that your office make such investigation 
and proposals as may be pertinent to the foregoing, sad these 
opinions returned to this office. 


h/m y^sayta 

d.strl uuti on : 

Addressee - orig 4 ‘ 1 
/.I /mu (file) - 2 
Sli/ftB — 2 


Poputy 


(AL/Ud) 
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MSflOHABStM FGH* General Counsel 


28 March 1952 


SUBJECT* 


Eligibility of Contract Agents for Medical Benefits 


1. Problem 

Thera is a need for legal clarification and subsequent 
authoritative regulation regarding the subject benefits* 

2* Assumptions 

In order to simplify terminology* the following definitions 
will be assumed# 

a. Contract agent* any individual* other than an actual 
employee* who receives payments from CIA funds* end whose rights 
to potential compensation cl aims against the Government are ex- 
pressed or implied by written or verbal agreement* 

b. Medical benefits* actual treatment under CIA sponsor- 
ship* reimbursement for medical or hospital expenses* or disability 
allowances from the Bureau of Employees Compensation* 

5* Discussion 

At the present time, ell staff employees, and an undetermined 
percentage of staff agents, are physically examined in Central Building 
by the Medical Office prior to entrance on duty* The medical rights 
of this group are not involved in this memorandum* Thor® in another 
vast group, loosely designated as ’’covert*, ’’deep cover” * "sterile * 

"deep fraase" or "hot", who arc not permitted in the Agency buildings 

because of their cover restrictions. Apparently, these people are 

entitled to certain medical privileges depending upon the specific 

wording of their contracts* however, some of thes^indWi dual s , 

notably the part-time employee dependent wives at have no 25X1 A2d2 

definite contractual agreements* 


Although facilities are locally available for the SOD physical 
examination of covert personnel without compromising security, suoh 
screening h&s not been required of all cases* nor has it been considered 
accessary since they have not been presumed to be eligible fo r . agn eflts. 
however, there is the possibility that* in the final 'legal ip^grot*tioa 
by 8EC, many of those individuals night register a legstjS^te t 

olftim, regardless of their contractual understanding. 
it is believed that the do termination of pre-eraploymmt exigence of* 
disability will frequently Mage upon the EOD physical examination. ) 
This item, under current procedure* is often pon-osi stent, since its j 
accompli slanent is entirely at the discretion of tpe . individual o«ee- ; 
officer. Under such an inconsistent system* t he Agencjl i a jplaaaaLJLa. ■ 
the position of blindly accepting poWfctmlly compensable applicants. 
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4. Conclusions 





1 ““^ R £ 
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a, A blanket policy should be adopted ia regard to all 
n Qc&trwt which will cl 0 &f“ly th©ij* cli gibili «y 

for or positive denial of medical benefits# 


b. If it is decided that "contract agents* are entitled to 
such benefits, or if by legal loop-holes or coercion they **>ebt 
obtain saiae, all suoh indlvi duels should have a documented physical 
examination filed in their records prior to entrance on duty# 


5. Action Recommended 

a. It is requested that your office make such investigation 
and proposals as may be pertinent to the foregoing, rsnd these 
opinions returned to this office# 


/X/to/FEO/nkk 

Distributions 

Addresses - orig A 1 
AL/riD (file) - 2 
SB/RE - 2 


Deputy Chief, Medics: 


25X1 A9a 

(AL/^b) 
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